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Comprehensive Guide to Safety Rules, 
Policies, and Work Comp
Navigating State Laws for Enhanced Workplace Safety

SAFETY RULES, POLICIES & PLANS
MEM is dedicated to protecting your employees and 
your business. To create a safer workplace, employers 
are encouraged to enforce written safety rules. An 
adequately administered safety plan consists of written 
safety rules that are trained, monitored, and enforced. 

All safety rules, policies, or plans should be:
•	 Written in plain, direct language.
•	 Communicated through safety meetings or trainings.
•	 Monitored through regular job site observations.
•	 Enforced through documented corrective action.

 Key policies to include in a written safety plan:
•	 Drug-free workplace policies
•	 Seat belt and safe driving policies  
•	 Slip, trip, and fall prevention guidelines
•	 Strain/sprain prevention practices
•	 Machine safety rules (i.e., Lockout/Tagout)

The purpose of adequately administered safety 
rules, policies and plans is to prevent injuries. Begin 
by developing written safety rules that address key 
exposures in your industry. When implemented correctly, 
these tools can reduce the frequency and severity of 
injuries.

Review your safety rules for the following to ensure they 
are adequately administered. 

•	 Do the safety rules address key work-related injury 
and fatality types?

•	 Are the safety rules written, specific, and descriptive?
•	 Do the rules avoid non-specific statements like “lift 

safely” or “follow all OSHA laws”?
•	 Do employees and management regularly review and 

sign your safety rules?
•	 Are the safety rules reviewed with employees in 

safety or employee meetings?

•	 Does management perform regular inspections/
observations to verify safety rules are being 
followed?

•	 When safety rules are not followed, does 
documented corrective action occur?

•	 Is your safety plan reducing the frequency and 
severity of injuries occurring in your organization?

WORK COMP BENEFIT REDUCTIONS
Many states have work comp laws that allow reductions 
on a claim when an injured worker knowingly violated 
a written, trained, and enforced safety rule. A penalty 
reduces a claimant’s benefits by a percentage – typically 
25% to 50%. If your state allows reductions, use that 
information to communicate the importance of complying 
with safety policies to your employees. Transparency 
about reductions can be a valuable training tool.

By prioritizing safety, you protect your employees’ well-
being and safeguard your business against financial 
losses and legal repercussions. Investing in a safety 
program displays your commitment to creating a positive 
and productive work environment, leading to a more 
successful and sustainable business.

APPLICABLE REDUCTIONS BY STATE
State Use of 

Alcohol
Use of 
Drugs

Violation of 
Safety Rules

Non-Use of a 
Safety Device

MO X X X X
AR X X X
IL
IA X X X X
KS X X X X
NE X X X
TN X X X X

For more information about a particular state, please refer 
to the state’s Department of Insurance website.


